Memorandum of Agreement 


The parties in the Lodi Board of Education, and the Lodi Education Association, 
agree as follows: 

1. Duration : This contract shall commence on July I, 2013, and shall expire on June 
30,2016. 

2. Salary : 

a. ) Effective July 1,2013, the base salaries of the Association shall be 
increased by 2.4% . 

b. ) Effective July 1,2014, the base salaries of the Association shall be 
increased by 2.4%. 

c. ) Effective July 1, 20 IS. the base salaries of the Association shall be 
increased by 2.4 Vo. 

d. ) The salary percentage agreed upon by both parties, shall total 7.2% 
over the 3 years. The exact distribution of the 7.2% shall be mutually 
agreed upon by both parties. 

e. ) All increases are inclusive of increment, and are retroactive to the 
date(s) referenced above, when applicable. 

f. ) Salary guides shall be mutually developed by both parties. (The parties 
have both indicated at the mediation session that there is a willingness to 
have the Association move “two” times over 3 years). 

Evaluation Language - Article XVII: 

Add to Section, and amend to read: “Evaluations shall be consistent with 
Statute, Code, Regulation, and the Board evaluation model.” 

4. Sick Leave Reimbursement - Article XX (D>: 

Amend to reflect the following: “Payment for accumulated sick leave 
upon retirement shall be capped at a maximum of S15,000.” 

5. All parties acknowledge these terms and conditions are subject to ratification, and 
the mediator retains Jurisdiction. 

6. All parties agree to recommend for ratification the terms and conditions contained 
herein to their respective constituents. 

7. All terms and conditions previously agreed to shall remain settled and 
incorporated into the new agreement. 

8. All other terms and conditions not contained herein shall remain status quo. 

9. All other proposals are hereby withdrawn. 

Date: August 20, 2013 


Lodi Education Assn 






Lodi Board of Education 



agreement between 

LODI BOARD OF EDUCATION 
AND 

the LODI EDUCATION ASSOCIATION 


JULY 1, 2013-June 30, 2016 
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PREAMBLE 


This Agreement entered into this day of July, 2013, by and between the LODI 
BOARD OF EDUCATION (hereinafter referred to as the "Board"), and THE LODI 
EDUCATION ASSOCIATION OF THE STATE OF NEW JERSEY, (hereinafter referred 
to as the "Association"), shall be entered for one (1) year, dated July 1, 2013 to June 30, 

2016. 

WITNESSETH: 

WHEREAS, the Board and the Association recognize and declare that providing a 
quality education for the children of the Lodi School District is their mutual aim and that 
the character of such education depends predominately upon the quality and morals of 

the teaching service, and 

WHEREAS, the Association herewith offers its aid and assistance to the Board in 
the formulation of programs designed to improve education standards, and 

WHEREAS, the Board and Association have an obligation, pursuant to Chapter 
123, Public Laws 1974, to negotiate with respect to the terms and conditions of 
employment, and 

WHEREAS, the parties have reached certain understandings which they desire to 
confirm in this Agreement, be it 

RESOLVED, in consideration of the following mutual covenants, it is hereby 
agreed as follows: 
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ARTICLE I 


RECOGNITION 

The Board hereby recognizes the Association as the exclusive and sole representative for 
collective negotiation concerning grievances and terms and conditions of employment for 
all certified personnel whether under contract, on leave or employed by the Board, but 
excluding: 


Superintendent of Schools 
Principals 
Vice Principals 
Psychologist 
Guidance Director 
Guidance Counselors 
Supervisor of Guidance 
Social Worker 

Learning Disability Specialist 
Athletic Director 
Department Supervisor 
Substance Abuse Coordinator 
Supervisor of Curriculum and Instruction 
Supervisor of Special Services 
Other newly created Administrative/Supervisory Positions 

Unless otherwise indicated, the term "employee", when used hereinafter in this 
agreement, shall refer to all professional employees represented by the Association in the 
negotiating unit as above defined. 
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ARTICLE II 

NEGOTIATION PROCEDURE 

A. The parties agree to enter into collective negotiations over a successor 
Agreement in accordance with Chapter 123, Public Laws 1974, in good-faith 
effort to reach agreement on matters concerning the terms and conditions of 
employment. Such negotiations shall begin not later than January 1 of the 
calendar year preceding the calendar year in which this Agreement expires. Any 
Agreement so negotiated shall apply to members of the Lodi Education 
Association, be reduced to writing, signed by the members of the Board's 
negotiation team and the Association's negotiation team, and presented to the 
full Board and Association membership for a vote. 

B. During negotiations, the Board and the Association shall present relevant data, 
exchange points of view and make proposals and counter proposals. The Board 
shall make available to the Association for inspection the following records, data, 
and information of the Lodi School System: a budget report, an audit report, a 
complete list of teachers' names, salaries, step on guide, degree, and 
certification. 

C. Neither party in any negotiations shall have any control over the selection of the 
negotiating representatives of the other party. The parties mutually pledge that 
their representatives shall be clothed with all necessary power and authority to 
make proposals, consider proposals, and make counter proposals in the course 
of negotiations. 

D. The Board agrees not to negotiate concerning said employees in the negotiating 
unit as defined in ARTICLE I of this Agreement, with any organization or 
individual other than the Association for the duration of this Agreement. 

E. This Agreement incorporates the entire understanding of the parties on all 
matters which were the subject of negotiation. During the term of this 
Agreement neither party shall be required to negotiate with respect to any such 
matter whether or not covered by this Agreement, and whether or not within the 
knowledge or contemplation of either or both of the parties at the time they 
negotiated or executed this Agreement. 
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F. A stenographer may be selected to keep minutes of the proceedings, if agreed 
by both parties; he/she shall not be considered to be part of either negotiating 
team and the cost of the stenographer shall be shared equally by the Board and 
the Association. 

G. This Agreement shall not be modified in whole or in part by the parties except by 
an instrument in writing duly executed by both parties. 



ARTICLE III 

GRIEVANCE PROCEDURE 


A. DEFINITION 

A "grievance" is a claim by an employee or the Association based upon the 
interpretation, application, or violation of this Agreement, policies or administrative 
decisions affecting an employee or group of employees. 

An "aggrieved person" is the person or persons making the claim. 

'^'3™ and any person who 

ght be required to take acton or against whom action might be taken in order to 
resolve the claim. 

B. PROCEDURE 

1. Both parties agree that these proceedings will be kept as informal and 
confidential as may be appropriate at any level of the procedure. Since it is 
important that grievances be processed as rapidly as possible, the number of 

^hfin considered as a maximum and every effort 

should be made to expedite the process. The time limits specified may 
however, be extended by mutual agreement. 

an lUe processed through 

all the steps in this grievance procedure by the end of the school year and if left 

unresolved until the beginning of the following school year, could result in' 

irreparable harm to a party in interest, the time limits set forth herein shall be 

reduced so that the grievance procedure may be exhausted prior to the end of 

the school year or as soon thereafter as is practicable. 

3. Level One: Principal 

An ^Ployee with a grievance shall first discuss it with his/her principal, either 
directly or through the Association's designated representaUve, with the 
objertive of resolving the matter within twenty (20) school days of its occurrence 

or When knowledge Of the grievance would reasonably be expected. In the 

event a grievance is not resolved within five (5) school days of oral presentation 
tte grievance shall be stated in writing and submitted to the principal no later 
than ten (10) school days from oral presentation. The written notice of 
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grievance shall Include the date(s) of the alleged grievance, a precise 
xp 3™ ion of article(s), policy(ies) and/or administrative decision(s) claimed to 
be y,dated, m.sinterpreted and/or misapplied and by whom. Tlte writteT 

sought ' ‘he remedy 


4. Level Two: Superintendent of Schools 


™‘h ‘he disposition of his/her grievance 
at Level One, or ,f no decision has been rendered, the grievance maT be 

mitted in writing to the Superintendent within ten (10) school days of the 

subm,ss,on of the written grievance to the Principal. The sll^rintento hall 

schedule a hearing within ten (10) school days of receipt of the grievance. 

5. Level Three: Board 

If the aggrieved person is not satisfied with the disposition of the grievance at 

the grievance was heard by the Superintendent, he/she may within five fSl 
school days after a decision by the Superintendent or ten ("oo da after 

L rr superintendent, whichever is sSner ^efertuo 

Board L 

s=isrr:::rg2r“"-‘"™-^ 

6. Level Four: Arbitration 

ft “'^PosiHon of his/her grievance 

at Level Three, he/she may within twenty (20) school days after the d^sion bv 

arbitrabon.'^'’*^Association submit his/her grievance to 
th^^art"an?thTr°' submission to arbitration 

aerator and Shall or 

Commission in the selection of an arbitrator. 
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i^e arbitrator so selected shall confer with the Board and the Association and 

to,'rSsonin?and “nfon forth his/her findings of 

without pow6r or authoritv fn ^ arbitrator shall bo 

^an act prohibited by law or which is"viobtrvrof mfte^s' 
and shX"binrg"fe" 

grievances of Board policy and administrative decisionr 
a'^d^^nTn"™::," expenses, if any, 

comTnt ”s1gte^™b7th?partte”'£T^^^^ 'f = 

“ssfr.“.r,;rr.“ ^ *“™“ ‘ 


C. RIGHTS OF TEACHERS TO REPRESENTATION 




D. MISCELLANEOUS 
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Superintendent directly and the processing of such grievance shall be 

commenced at Level Two. The Association may process such a grievance 

through all levels of the grievance procedure even though the aggrieved person 
does not wish to do so. 

2. D«isions rendered at Levels One, Two, and Three of the grievance procedure 

me aggrieved person shall be In writing setting forth 

interest " promptly to all paities In 

3. All documents, communications and records dealing with the processino of a 

^levance shall be filed In a separate grievance file and shall not be kep^t In the 
personnel file of any of the participants. 

andTh^i^®^ T "f be conducted In public 

and shali include only such paities in interest and their designated 

representatives, heretofore referred to in this Article. 

fSg:if it applies to the 

a) In the matters which according to law are beyond the scope of Board 
3Utriority, 

b) A complaint of a non-tenure teacher which arises by reason of his/her not 

eing reemployed, unless such non-reemployment is violative of the 

S^n'^taT It is understood that the arbitrator 

Shall not have the power to award reinstatement. 

thTaf final outcome of a grievance, the aggrieved shall continue under 
he direction of the Board and/or Administration. 
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ARTICLE IV 
TEACHER RIGHTS 

A. Nothing contained herein shall be construed to deny or restrict to any employee 
such rights as he/she may have under New Jersey School Laws or other applicable 
laws and regulations. The rights granted to employees hereunder shall be deemed 
to be in addition to those provided elsewhere. 


B. No employee shall be disciplined, reprimanded, reduced in rank or compensation or 
deprived of any professional advantage without just cause. Any such action 
asserted by the Board, or any agent or representative thereof, shall be subject to 
the grievance procedure herein set forth. 

C. Whenever any employee is required to appear before the Superintendent, Board or 
any committee, member, representative or agent thereof concerning any matter 
which could adversely affect the continuation of that teacher in his/her office 
position or employment or the salary or any increments pertaining thereto, then 
he/she shall be given prior written notice of the reasons for such meeting or 
interview and shall be entitled to have a representative of the Association present to 
advise him/her and represent him/her during such meeting or interview. 

D. No employee shall be prevented from wearing pins or other identification of 
membership in the Association or its affiliates. 
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article V 

ASSOCIAnON RIGHTS: PRIVILEGES AND RESPONSIBIUnES 

information rlZt^ describe the 

surt2: “r 

of the LEA shali be perS'^rtran^rt h^“'' 

-s, proved it do^es not i^^^^t^ ^^ 0 !, ~ 

typewrite” comrulls/word^^^^ equipment, inciuding 

audio-visual equipment at reasonahip Hm ^machines and all types of 
the Superintendent Permission ma\/ receiving permission from 

Association shj?i pay forThe- onreasonably withheid. The 

to such use and for any repairs necessitaM °as f reTjuhereof 

assigned adequate space on the builetin boa“n theTenW offlceT"" "" 
srr^i^S P^aI:^-- ion - r.m 

such buiietin boards shaii be given to the bSL: l~to1ur^^^^^^ 
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materials, with full knowledge of the Superintendent and building 

"""k of pay to the President 

wo^h»s°?T' meetings, conferences 

workshops, and conventions of affiliate associations according to reasonable 

pnor notice and the approval of the Superintendent of Schoote. 

teachers shall be sponsored by the Board To 
the extent permitted by Law, the Board shall assume cost. 

1. ^e rights and privileges of the Association and its representatives as set fnrth i„ 

repre^Tofffief ^ 

representative of the teachers, and to no other organizations. 

J^merirt°s"halnf °f New 

jersey, and shall not annul or modify any Statute or Stati irp«; r>f fhio ci- i. rr 


praS" ^ l-EA as soon as 
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ARTICLE VI 

teacher work year 

A. IN-SCHOOL WORK YEAR 

1. Ten (10) Month Personnel 

i=s~-=— 

adaitional days for orientation purposes. In no pv/pnf ch^n 4. . 

regarding the "in-school work year" apply to this contract. 

2 . Inclement Weather 

'■ teg“ “e ''^“«ons 

cays Shall he half-day sesslons^=; ot^e^S^t^ir^^r 
4. The parent-teacher evening conference day shall be a half dav cac • ^ 

'■ s°tudente s^^ThS^^ly sesston“' 



2502320v4 




ARTICLE Vn 

teaching hours and teaching load 

A. TEACHER DAY 

1. Check-In Procedure 


2 . Length of the Day 


“■ - » *««» « « r™ 


3. Arrival and Dismissal Time 


(1=) minutes 

twenty (20) minutes after the cincip nf i-h teacher may leave 

designated In the Time Schedules of thi<; otherwise 

immediately Precedi^^^ 


B. TEACHING HOURS AND TEACHING LOAD 


1- Student Instruction Period 

"es"irr^^^^ rernc or r"' ^ " 

ireaing the learning or supervising the behavior of students. 


2 . Instructional Planning 
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3. Professional Development 


-““"9 per month Which ntay 

receive at least one week's nofice 

Will receive appropriate professional developmenfhn P^rtieipants 

one credit) pment hours. (One hour is equal to 

4. Evening Meetings 

two (2) addlHonal PTA Sn^s eacht^hMl 
c. LUNCH PERIODS 

Effective October 6 i qq« i inii- l 

Area teachers shall assume a thirfy( 30 )^m^n T elementaiy schools and Special 

consecutive school days when lunch i«; \ ^ w 

minute lunch on those three (3) da\/<; ^ (^0) 

When they have no du^^^^ ^^^‘Sned duty. On days 

Shall be assigned three^ dlfo^ '-h. Teachers 

minute lunch, in th^eleS Bo^rd^dltr^^-^^ ^ 

workable, then the unit is entitled to resumlTh^^ ^^heduling is not 

(40) minute, duty-free lunch. ^ existing practice of a dally forty 

1- Middle School - 44 minutes 
2. High School - 40 minutes 

D. extra-curricular activities 

principal with the exception of those lisM T''' ‘’''"“'"9 

prescribed in-school day. “ " Schedule e within the 





responsibilities. employees performing these 

E. field TRIPS 

^‘Jverage as a school sponsored activity. 

per n:rr::r;;:rrr 

relmbu^ement Shall not be applied for aWeticLttrr 

F. CLASSROOM COVERAGE 

students frL 31^' 

shall be compensated by dividing the substitute L^h “ assigned 

teachers assigned to substitute for the abSnt teSief 

' = —te for 

sZrtitute ^-3. ntusic, ^hysicareS^t^^^^^r 

and any unit mernbS-'^ubsmutes for L\taX* T available, 

the unit member shall be compensated at tht "etkday, 

for the 2009-2010 school year; thirty ($30 Ml dn^ 
scPooi year; and thirty OvI«3S.OoTdSr?oit2:^^^^^^^^^^^^^ 

'■ theTdu^and Warlf^l^coverngll'^^ 
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G. PREP TIME 


~ - (^) p^ep 

week beginning September, 2002 for the n, ^ Per 

® ™"™Pm of thirty (30) minutes forlach shall 

Of the contract and thirty-five (35) minufpc r Period for the first year 

of the contract. P^ep period for the duration 

H. high school aho middle school teaching load 

periods per school day wtl^e ( 1 ) preif oreTlTdT” ^ (6> 

five (5) periods in any day are enbd^ to w ‘hh v ™''e thl 

maximum of four (4) personal days in any schLi P®'’Sonal days for a 

Shall not be included In bie June as ^r Pays 

I. Middle School teacher*; <;haii 

periods per school day with one (Twe^rTif ^ ™xlmum of five ( 5 ) 

school day with a duty-free S'^HowlTr atP®h2 
periods shall not be assigned a duty ZT'' 

X teachers at tjms assigned to call absent students 

period ,n order to ^h “llnrofTSd^^^^^^^^ 

current classroom coverage rate, gain • compensated at the 

agreement between the teacher and th h he upon mutual 

teacher and the building Principal or Vice Principal. 



article VIII 
cuss SIZE 


The Board and the Association recognize that w, • 

experiences of chiidren. They shall endeai • impact on the learnino 

w ich are conducive to impr^vingle maintain cISes 

the recommendations of the State OepanZTo7E,7Z' 
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article IX 


SPECIALISTS 

Whenever a specialist is assigned to work With a cb,, 

^na.,gned tor that period ot tinre. Such time shall no'rma,“ratlt 

e shall not pertain to any Special Area teacher on the Intensive Support Plan. 
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article X 

teacher employment 

A. CERTIFICATION 

L Notification 

Sunshine Uw upon request of the ^sMaZn 

B. PUCEMENT ON SAURY SCHEDULE 

Initid! PIdcement 

Initial placement on the salary guide shall ha 

prospective employee, Super7ntlndent anri^i-h 

•s agreed upon, no claim of credit for orevin ^ Placement 

honored or paid. ^ outside experience shall be 

to Salar/Schedule 

service. Days are defined as actum h i ^ e full year's 

^fore pehrua^shall he g^c^ " 

l^is/her ne« step the fi.,owing 

Requests for salary adjustments for teachers a h- 
and/or additional credits must be submitted ■ ^ 

superintendent Of Schools on or before 

budget any additional adjustment- i ^ 

Request must be submitted to the S following school year, 

basis until the salaiy adjustment has ^nZaT"' "" 





- src «r:ir:“«rr r r™" •' 
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A. SALARY SCHEDULE 


article XI 
SALARIES 


attached hereto and madi f her'S^^"^ "A" which is 

B. method OF PAYMENT 

Ten (10) Month 

'? _ 


^^mnner Pay Plan 


mon^ly salary didurtid from his^er pa^ 
e South Bergen Teachers' Federal Credit Unior deposited in 

Exceptions 

receive their pay checte ^ ZZt p7evZZ!otlrdT"' 

“5^- Final Pay ^ 

Esch teacher shall receive his/hpr final 

blowing year on his/her last working dav'inT f'' 

Obligations are fulfilled. ^ ^ ^ professional 

C. TUITION PLAN 

.e 

f ucahonal Credit Payment Pir^e “ ph''" 

approved educational credits taken at an^crr^ f a P"'' of 

following: f accredited institution, subject to the 


!■ Course must be graduate level. 
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^' s™ r ^ --.:r 

4. Upon completion of course*; ^nr^fn ■ i^ 

Superintendent of Schools indlcaang '‘'‘’'"“®' ‘° “fflce of the 

after die courses have been completed ^ than 9C 

5 . The payment shall not Include h Jo 

fees, etc., but is limited to pay™“"°7^ “ fees, laborato^ 

year of contract and eighty ($ 8 ™om <^°llars in the firrt 

for twelve ( 12 ) credits maximurp^ 1 ! '““e"'’""" Vear per credh 
^bsfactonly completed. Paymenfshall he^™!!'^^ •'eve been 

be made onV ate !h" ^ ^®^"°"eble time period, 
fourth (4th) year under contract. Tuition reimh '^'"9= ^is/her 

9 - The teacher shall nhf=- ^ ^ 

cr£iS.T“'=i'^sss.“,s«‘»*'» 

SSSITP^HSkssS 

Purpose: 

Sabbatical leave is a nian ■ 

highest level of quality and eSc^J’ ftt TpyT « hie 

his/her professional advancement ^ that L/ h ^ hi an employee for 
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i^lgLiJana, 









Sabbatica, ,eave .ay be granted, subject to the tCowing conditions: 

• Any member who is covered by the terms of this Agreement. 

wri^gt 5™. as S"P®""tendent in 

the leave of absence. ^ years after the expiration of 

would have recei^d haVlicMe^e norbern^'granrd^ ^ 

actively employed in the system durinq the remained 

he/she shall be credited with all other benefit absence and 

- .. 

members, three (3) ad^'^ratw an^Lo^T^^^ b°‘*' Association 

recommend a candidate for leave. members of the Board may 

t“upeZento ^ ^^bmit a 



article XII 

teacher assignment 
A. assignment CRITERIA 

by mid-August ( 8 / 15 ). (S^ade), and subject assignment 






ARnCLE XIII 

transfer AND REASSIGNMENT 

filing requests 

a:o;lSgrv 'SSetl ^ ‘o 

Superintendent. Such statement shall include ^^ement of such desire with the 
employee desires to be assigned and thetLTo the 

transferred in order of preference. Such reoueste ^'^^'”^^ be 
following year shall be submitted not later ^a^AnTr I ^^essignments for the 
transfer would have for the district The q . ^ shall describe the benefit such 

transfers and reassignment X S^Irinte ''""'bw all request for 

m the best interest of the DisteW ^ transfer/rissignmlt to be 

transfer/reassignment to the ^"^""'^bbent will recommend the ^ 

B. NoncE OF available POSmONS 





article XIV 

"rr.j.'^rs.n“ 

y he Superintendent, not later than the last work“g°dayT?unT '' 

B. meeting AND APPEAL 

S^erar r an Involuntary transfer 

nd the principal, at which time the employee « 5 h;iifh employee involved 

therefore. In the event that an emp^XTlT " 
upon the request of the employee, the SuoerintP transfer or reassignment, 

advise the said employee the reasons for the trp him/her and 

option, have an Association representative present at's. h^ employee may at his/her 
Superintendent. ^ esent at such meeting with the 
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article XV 
PROMOTIONS 

A. POSITIONS INCLUDED 

H: P-«ons a. .eflne. as follows: 

adminlstrator- 

Principal, Superintendent, and C^ncuium Wee 

positions, pupil Pe^nnel posttonrmedTa s^T' 

(wsihons shall be adequately publicized bv X c 

the following procedure; ^ '’® Superintendent in accordance with 

of Posting 

final date when applicabons mus^^e submifri®" PPf°^o the 

(5) school days before such date A c^v •=" ^ tPon five 

available to the Association at the time of p^ P^ ™de 

sssr.rcs'.srr "* 

the notice. Superintendent within the time limit specified in 

Application Procedure 

=™'PO''. WPP '^0 they can be reached during the 

B. CRITERIA FOR NOHCE 

Poties, and the Position, its 
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c. SELECTION PROCEDURE 

All qualified employees shall be given adeouafA 

D. SUMMER POSTING 

superintendent sM 

Any teacher who wishes to h. ■ r "" 

superintendent with a stan,pec;:^™ll- Sp^rsaT^r^^^^^ 
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article XVI 

mentoring 

A. SAURIES AND COMPENSATION 

am™ :rey recSy 

in the mentoring program. ‘ ®ny source for participatio 

B. professional development 

the 2slS.^ ‘-hers who se.e as mentor 

scheduled for hours the teacher Is reoulred ®nch training shall be 

0 her hours, the teacher shall be comoensar ° training Is scheduled for 

home Instruction. The district shall nav ^if of Prevailing rate L 

-luding travel to any out-oMr^:Lrn!n“?e“^^^^^^ 

C- POSTING 

In the school where mentoring 

whether o Poallficatlons for the position ^ 

whemer or not the volunteer meet the sl^t ,^®P®™tendent shall determine 
mentoring position, if Superinte™. Pooliflcatlons necessani for a 

volunteers, he/she may assign an emni PoallficaUons of the 

involuntanly assigned t^a ^1^" ®n employ^ is 

assigned again until all other quallfi^Tm'T"' involuntarily 

^ »ssrri:rr"» 
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Principal 

Curriculum Coordinator 
LEA President 
Mentor 


riuvibionai leacher 

E. BOARD OF EDUCATION MENTORING POLICY 


guage in this Agreement regarding mentoring. 




A. general CRITERIA 

1- Open Evaluation 


article XVII 

teacher evaluation 


be conducted openirandtJirLil'knowtete employee shall 

consistent with statute, code, regulation, a'ndTZd ItZ' 


2. Copies of Evaluation 


No such report shall be submitted to the °'^r “"ference to discuss It. 
employee's file or otherwise acted unnn 

employee. All employees shall be required toslonT' “"f‘be 

form. It IS understood that such Slonah ire a ^ ® '-“'’’P^eted evaluation 
agreement with the contents of the evaluabcT '"bicate 

to attach a rebuttal statement to the evaluabon. bas the right 

B. evaluation procedure 

Communication 

have had approprSrcommw employee shall 

employee. ^ ^ ^ regarding his/her performance as an 

Reports 

superior in =^00^0^0^wlSw[ng"pro^^^^^^^ 

on a Pomptota of immediate superior based 

~ Who come Into conta«rr::- ^al^" 

b) Such reports shall be addressed to the employee. 
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c. personnel RECORDS 


1. File 


Upon request an emolovee chaii h 

administrator, to review the content* Th- Presence of an 

shaii be entitied to have a representAte- A teacher 
h'nt/her bunng such rel^ ^«>P'P«Oh accomS 


‘^^fogatory Materia! 


pe£nSshZ®e p,ace°d!n hT/heTpeL“nei n 

^s/her Signature to the copy to be affixing ' 

such signature in no way indicates aor,^ * aPPeistanding that 

teacher shall also have the riohr'"''th the contents thereof^ rf 
and his/her answer shairbe ™ — tolch^^^Lri^^ 

esignee and attached to the file copy. ^ ^ ^aPatmtendent or his/her 

A f ^ 


3. No Separate File 


Although the Board aaree«; n i. 

-ferences, academic c^stdl' P-ona- 


t>. termination of employment 

{Tir-k-tl —. I 


accordance with the procedure set forth inms Articf''"" 





i oo„ PROCEDURE 

A. procedural requirement 

procesr*^ procedure cannot be exercised Procedure below 

process coniplaintstbrougb the negofeteCi^ ;^^^^^ Tbe employee .I, 

B- meeting with principal or IMMPr,, '' 

Th ^^'^‘^^ATESUPERVIcod 

c. right TO representahon 

The employee shall have the rloht m h 

nieebngs or conferences regarding such cl™in any 

D. procedure 

Step 1 

result of s^ch r r ="PPrior. If the “Tnf ■ . ®'hPteint, 

on, the compiaior oi^^ag^L 

Step 2 

Any complaint unresolved in P;.r=„ u 

■" ; S";*" ^ 

“,raaNMnt, ' 
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Superintendent or his/her designee shall 
Superintendent fo^arding [he However, prior to J 

nations, he/she shall .eet.otr:^ rS^re^^,- 
Step 4 

unable to resolve a complaint to the 

employee, he/she will forward the results of “"iP'ainant, or the 

ommendation, in writing, to the Board and a 00 ^^^" 

Step s ^ parties concerned. 

“4“r=— 






article XIX 

teacher facilities 
A. listing OF FACILITIES 

Each school Shall have the following facilities; 

However me“’® of 

X/ as adopted by the 


B- answering service 


6^30 a.ni. for “-vice between 7-oo 

reported unavailabilitv It ch « ^ ‘^^availability for work OnT 




ARnCLE XX 
SICK LEAVE 

A. ACCUMULATIVE 

y^r and ^'1 school 

y^ar „r" leaveTys shZTal T 

year with no maximum limit. ^ accumulated from year to 

Any employee who uses no sick leavp Wd>, ■ 

additional personal day for the follLino ^rh ^^^rue an 

used in that school year it will be lost. °° *^*^^*^ additional day is not 

B. NON-ACCUMUUTIVE 

Of l^'^nal''^uTc^^seTb?ar^^^^ P°« of duty as a result 

-p «b rb^xrurto :r 

he accumulated sick leave. ilaXymenm“ of 

for absence during the waibng period aTd dunno fh ™de 

Kl _ 


C. NOTIFICAnONOFACCUMUUnON 

ETrv^^l_ 


' m m 

Employees shall be oivpn ^ t*,r!H- 

-ater than OecemberVo"f '-e days no 

D. SICK LEAVE REIMBURSEMENT 

~fthedeathotanemployee.sa1;:rst:^-r^^^^ 
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Said monies may be paid by the Board Secretary in the month of July following the 
employee's retirement or death. 

Employees who are employed by the Lodi School District for a period of less than 
1,850 days shall not be enbtled to the above retirement or death benefit. 
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ARTICLE XXI 

temporary leaves of absence 


A. TYPES OF LEAVE 

Employees Shall be entitled to the following temporant non-accumulative leaves of 
absence with full pay each school year: ^ 

1. Persona! 

Two (2) days leave of absence for personal, legal business, household or 
me employees pnncipal or other immediate superior for personal leave shall 

emer::-Lfandte‘^' ^ “f 

etnergenciK) and the applicant for such leave shall not be required to state 
the reason for taking such leave other than he/she is taking it unto onfof 
the reasons stated in this section. Employees are urged to avoid using 

personal days during the months of September and June. 'The ^ 

davs lmme?f f necessary if the request is for a day or 

days immediately prior or subsequent to a holiday or vacation and all 

requests during the month of June." Any unused personal da^shah be 

nverted to sick time and subsequently added to the bank of sick leave. 

2. Professional Days 

Employees will be granted leave for the purpose of visibng other schools or 
atending meetings or conferences of an educational nature with the 
discretionary approval of the Superintendent. 

3. Legal 

me necessary for appearances in any legal proceeding connected with the 
pe on's employment or with the school system. This provision shaC 
PP y where an individual has instituted legal action against the Lodi Board of 
M cation, umess me individual prevails in each action Any teache 
to serve juiy duty will be granted toe bme to seive and return to ml ZZ 
any and all payment received for jury service. 

Deatl? 

SDol°sf cIIh’ any employee's 

spouse, child, son-in-law, daughter-in-law, parent, father-in-law, mother-in- 







stepchildl'stepmoto^^^^^ 

partner, or any other member of the ^ ™ alternative lifestyle 

day Will be granted for aunf^nclf an^ 

the death of an employee or student • th'^^? Parents-in-law. In the event of 
or immediate superior of said emnin ^ ^'Ptrict, the principal 

the discretion of the Superbitendent. 

aZlT -d further shall be granted 

a) Two days prior to the funeral 

b) The day of the funeral 

c) ne fourth funeral day will be a floabng day to be taken at the 

■S'. Temporai^mta^ employee, up to thirty (30) days after the funeral. 

his/her regular pay in addition to any pay which he/shr'°''^® ^ 

state or federal government. ^ ^ ^ ^ received from the 

toed of Education Act of Compassion Clause 

for addlHonal sick leave with pav The di^retion appeal to the Board 
individually, and on its meritsVay gmut^nal “r'' ““ 


6 . 


B. IN ADDITION TO SICK LEAVE 


« ^ =^^1, be m addition ^ any sick leave to 
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article XXII 

extended leave of absence 

A. MILITARY 

Military leave without pay shall be nranfoH 

branch Of armed forces of the WtTsSr'ft'"" 

three (3) months thereafter, or three f 3 t mr>nfh ^ =®tvlce and 

Sickness at dme of discharg; of any wound or 

B. ANnciPATED DISABILITY LEAVE 

^XtsCry:tS^nrmT 

may apply for a leave of absence basid ^ “ treatment or pregnancy, 

accordance with provisions hereinafter 

0 absence shall be chargeable to the sick lea *''^'th instance such leave 
teachers covered by the Agr„ "nfetlT" °f ^^ib teacher. All 

notify the Superintendent through their PrLnai ^ r 

"nrcondiCr ray“r StTls 

'■ a S'^r^reldra rordi^^^^^ f-mg 

provided said teacher productfo^lr ^ to do so 

that said teacher is Physicairpabte o7cnnk ^>^'>3 

and further staflng up to what date in the ooininn^ f° duties 

teacher is capable of performing said dudes. Physician, the 

mvoke the appropriate Procedures foSTemotaT^ ^^' 

4. The Board shall not maintain or enforce anv nni- 

any tenured or non-tenured teacher from 7 7 for removal of 

solely on the fact of pregnancy or a s^ based 

hut shall consider and treat each teacher on ^dirbasis.”' 
duties on any one of Semn^tesr 



a) Performance 

mmediatefy ^'■°'" “^e time 

b) Physical Incapacity 

Her physical condition or rana^;K ■ 

impaired if she were to condnue^eLh^'^^ he 

^capacity shall be deemed to exist o^ 

Physician ^ certification from her 

2) the Board of BducaBon's phyS^a^andT ® ‘“’"’‘"Si °'' 

3) fJ'continultearno 
3) following any difference of m^S^, 

physician and the teacher's physician thTn^^^"®®" “’® 

he requested to appoint a“ LS a Society 1„ 

examine the teacher and whose h^''“cian who shall 

^ binding on the Issue of med^Lt?" 

The expense of any examination tw ^ ^ ° teaching, 

under this paragraph shall be shared en'i«n^'I'^' 

the Board. ® ®hually by the teacher and 

Any other "just cause" as defined in N.3.S a™, ,« 

7 Wh ■ ^ ^ Article IV(C). 

“"'^"cement or 

finding thatch ^eSons of® ®“''' 

the administrabon of the sch»| andf'°'’^ substantially interfere Zth 



c- child rearing leave 

P^'^ns may be enUUed to such leall “"'V one of 
2. A child rearing leave shall be granted f. 

3 A r ’’®''"''°'^PP‘°hvo(2)years 

Application for a rhna Y^srs. 

admlntehabhn 0^ 

^ JliligSHs™"' 

teasonabte perio°d'^of'J^'°P by the Board fo 

Wri finding that sur-^ ?"“'’‘ “’P may aitlfrf "" "‘'““pp'' 

P-nlstrabr^\r^^^^^^^^ ^ --n sub^nS 


system, such teacher maytrassig^^^^^ the 

Superintendent so long as such assionm^ decided upon by the 

teacher. The purpose orsuTas 'Z- " 

the instructional program of the pupils oarf'^ 

commenced their instruction with a tLchl^ ^ 

the start of the school yea^ to the pupils at 

’■ r r™ 

year in which the leave is obtained. ^ ® “'’tract 

teacher must have been 

requested leave. ^ academic year prior to the 


D. ILLNESS TO THE FAMILY 


purpose of cahng for'fs^ct mem^ber^^^^^^^^ granted for the 

Additional leave may be granted at the discreboToV'hf^^^^^^^^ 

E- return from leave 

All benefits to which a teacher was entitled at rhp f u 

commenced, including unused accused s rl i 
e igibility. Shall be restored to him/her upon his/hJreturn. 

F. extensions and renewals 

- ssss:-r ^ 

Extended leave is available to elioibie tea k weeks of leave 

t^e provisions Of this A«c,e. The,eaves 



2502320v4 




article XXIII 

adminisfratlonTtate.'’ "" 

The Board shall grant one-half ri m ■ 

to all participants of Bergen County EtoHonT“*'‘ ^ O'- a M A +30 

and Professional Develonmpnf = m three H) dav Tncf ^■' 

s» .n.™, sssr ' r*- 

B-C.E.A, or the professional association ® from the 

In addition, professional development ana a 

compliance with Board Policy ^ - 

Board Regulahon No. 3240R as attached. 
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article XXIV 
protection of EMPLOVEFQ 

A- UNSAFE AND HA7An„„ "PWYEES AND PROPERTY 
AND hazardous conditions 

Employees shall not be reamve^ >■ 

r*' " 

or Within ftecS other dangerous objects upon the person 


3) purpose Of self-defense; and 


“*) for the protecUon of oersnnc 

intenlXf wm'in r' 


wuujuoa 

C. ACTION BEFORE BOARD OR COMMISSIONER 

Whenever anv ar+.v^« :_ ^ 


Whenever any action- 

oyee as rn accordance with state law. ^ ''^oision in favor 
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•i *‘r 






assault 




‘-egat Assistance 

The Board shall olve f„u 

Ztea,e ® '^'="harge of hIs/he 

he enstled to fuT^la such assault o ■ 


— '.v^L lu/re/t anv sirit- u-, lor 


The Board Shall 

TI^q Bo 0 cl 

employment. ^'■°™ an assault sustain^ ® msurance 

E- REPORnWG ASSAULTS 

^''"^°pel or Immediate Superior 

“tr::thr^"‘"Trepodcasesofass i 

superior. "■ ^'hP'oyment to their principal or oTr®' 

superintendent “-^-'-mediate 

Such notification shall ■ 

PO"ce, and the courts. ''^'son between the 
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article XXV 


A. 


insurance 

FUU HEALTH CARE COVERAGE 


protection 


Care Coverage 


The Board shall provide hp^^ifh ■ 

Sor rcr? 

^ ^ providing health insurant ' hoard will carry the 

^uii. Chapter 


' Annual Coverage 

Drfm ^ ^'' August 31st lih “mmencing 

premiums on behalf of the teacher si. i k " Payment of 

Prospecbvely to assure unlntermpL^mcloaf ^ 

Prescription Plan P 9on and coverage. 

those in effettl„ ? K 'p^^I of benefit shall r! ® 

ect on February 12, 2012. ^ ^ the same as 


w 



Dental Program 

Dental Program shall be Increased rn d 

Shall continue for each year ZZL 71" '' «87, an. 

Service Plan shall be defined as sn/Tn Je-sey Den al 

portion Of said coverage shall n" “^ho 

-hnue to pay full p...nr cos^rerpiryi^fr.^^^^ "" 

^sofance oUhe heain, care 

Effective 7 / 1/12 employees of thic h= • 

compensation for opting out of hi^thTns™"® to receive 

toe New Jersey State Law. “^"^ge in accordant w,Ln 


^^MINATION OF LIFE INSURANCE 

be eliminated' iife insurance policy in the amount of $ 2,500 shal 
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article XXVI 

personal and academic freedom 

A. CITIZENSHIP 


no religious or poiitice 

discrimination with respect to the professional em ®n'' tl'scipline o 

providing said activities do not violate any iocaUteteTf^C'"'"' 
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ARnCLE XXVII 

UNIFORM ALLOWANCE FOR NURSES 
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article XXVIII 

A ACC. ‘>E'>OCnON FROM SAURY 

A. association payroll does deduction 

for the Lodi 

Education Association and the National Association, the New Jersev 

indwidually and voluntarily authorS^fa ^ =oid teacte^ ' 

made m compliance with Chapter 233 nj p n - deductions shall be 

Si'S”'" s 

B. membership dues 

STS'* - - - - - » 

C- tax SHELTERED ANNUITIES 

Sheltered progmms of three other 



w 




article XXIX 

misceluneous provisions 

A. non-discrimination 

discrimination in the 

application or administration of this Celmenrnnl T'’ 

2-' -- origin, se. domicii^^^ -r, 

»• BOARD POLICY 

Agreement, and the Bw^a^dt 

contained herein and give them hrii forc^reS aTZ^ro: 

SA\/TN#2C r^l ^ 


c. SAVINGS CLAUSE 


by this Agreement as estabillhX ^ cove, 

Board ,n force on said date, shali con inuet P°"bies of the 

Agr^ment. Uniess othewise provided in ‘‘“""9 tb® term of I 

shall be interpreted and/or applied so as to elli^^T™"'' contained here 
from any teacher benefit existing prior to its eSC“ 

D. SEPARABILITY 

If any provision of this Aorppmonf 

employee or group of employees is he17to be^Q^eement to any 
or application shall not be deemed vlid andljS ^^'^^”00 such provision 
permitted by law, but all other provisions "^^^“*^^'^'"9, except to the extent 
and effect. °c applications shall continue in full force 

wSn“ individual contract and master 

Any individual contract between the Rnara = a 

hereafter executed, shall be subject to and colkf'"fboretofore or 
of this Agreement. If an individual contrart conte ns conditions 

“ ‘>'™. •«« IS stras®”"' “ 
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F. printing AGREEMENT 

to the 

responsibility of the parties requiring Sircopies “ 

Agreementto'thfother wrsumttoftr*" - 

Shall qp so by telegram'or registered lette':^^:^^^ 


1- If by Association, to the Board at: 


Lincoln School 
South Main Street 
Lodi, New Jersey 


2- If by the Board, to the Association at; 


G MTI CAZ-C « ^cnool of LEA. President 

G. mileage reimbursement 

7 - ^'Vh- pe^ona, yehiCe within the scope of 
.the ”OBM" Pelle';'rastl:l1r 
incurred must accompany a.i subm«ed reimrursern;fe“u“" 

H. SIDEBAR AGREEMENT 

Sidebar Agreement Between The Negobations Teams 
Dated December 11 , 20O8 

there is aTrovi^n^Ibng S®new“ '’tovisions (p. 53), 

eligible to attain the BA + 30 column nf i-hf' ^®P‘®'hher 1,1998, shall not be 

both the Associabon and the Board are mem^g t nils of 
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board rights 

1- To d,rect employees of the sch^l dTstnrtf ''"® 

2. To hire, promote transfer ac:c,v,n ^ ^ 

school district, and to susjjend, dischMe^o"r 17'°''^^‘'’® 
against employees; ^ disciplinary action 

3. To maintain efficiency of the <;rhn^i w v. • 

cy Of the school district operations entrusted to them; 

"e to MiKh 





A. PURPOSE OF FEE 


article XXXI 
REPRESENTAHON fee 

(Retroactive to June 20, 1980) 


during any 

covered in whole or in part by tL Agreemenr! 31), which is 

repre^ntation fee to the Association for tto rnOmh^T''®® ^®9Uired to pay 
fee will be to offset the employee's per carttl r^T ^ P''''P“e of this 

Associabon as majority representabve. services rendered by the 


B. f'MOUNTOFFEE/NOTIFlCATlON 


Board, in wriUng, of the amount of the iSub "0, ^““Oh will notify the 

"““fP ^Ptged by the Association^^ ol m t"’^"9= ond 
year. The representation fee to be paid bv 0 ^^ 'ho'hhership 

Association in accordance with the law be determined by the 


C. “auction AND TRANSMISSION OF FEES 


Notification 

Association a listOMI^emOtoyea h'thfbT ‘b® 

January 1 of each year the ^ilr- k O" °t about 

to the names of those ;mp,oyees wf!: are^S to^arthet'Sbo^ 


3. P^ytvH Deduction Schedule 


Section C -1 the ^^0^onh“employees referred to in 
-staiiments beginning with the J p^tSbru^ 

3. Tsrminadon of Employment 

her emXTntti?h'thTBrrd teforette a“""‘"”°" bis or 

oard before the Association has received the full 
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Board Will deduaTrunpaW portion of me fe' 

"" -P'ovee during me me^eCv^^lrgSn^ tc 

Mechanics 

transmlssion^ol^Tum fes'^fme the 

Mme as those used for the transmission of “ P°sslble, be the 

Association. °f tegular membership dues to the 

Changes 

The Association will notify the Bnarw .- 

OTvided for in Paragraph 1 above and/oTm? ‘he list 

fee, and such changes will be rPfjpaH- amount of the representation 

Employees 
On or 3bout the 

Agreement becomes effertv? beginning with the month this 

Of ail employees who be^S elT a list 

Sermr--.3rpCT^-^^^^ 

- - -ve, retirement, te4nJS::^srt::^Xrmr;r 

«>.X~0.„«„„no...os.VH„«MUSSP„ovxsxo. 

Liability 

The Association aaree<: tn inrt^ 

liability which may arise by rea^n ofTnv^^* harmless against any 

mptement mis paragraph; and 't will seek to 





11 me Association 


responsibility for the defense of suchda^^d^''^''''' 
lability, and will cooperate fully with thp a " l^^rid, suit or other form of 
c) gathering evidenrp L ^ Association in 

defense. ' witnesses, and in all other aspects of said 

2. Exception 

It IS expressly understood that Paraoranh i k 

demand, suit or other form of whVh ^ny claim 

of willful misconduct by the Board Xe ‘VP® 

obligations imposed upon it by this Article ^ execution of the 

HMEMBBRSHIPAVAIbABIblTY AND DEMAND AND RETURN SYSTEM 

Membership in the AssoriaHon ■ YSTEM 

the Association shall establish and^maiAteln a ppP 

complies With the requirement in Section 2(c) arTo'the T" 




_8:30 a.m. 
8-40 a.m 
_3:20 p.m. 

■ 3:05 p.m. 


LODI PUBUC SCHOOLS 
Lodi, New Jersey 

time schedule 
elementary school 
effective SEPTEMBER 1, 2001: 

m. . 


■ 8:30 a.m^ 
- 8:35 a.m. 
-8:40 a.m. 
-3:05 p.m- 
-3-'25 p.m. 

3-'10 p.m. 


Sta ^eports 

—1—C ^ssesBeqirT ~~~-____ 

-=—p£Si!Si3me~~-— — 

***** 

Effective September l, 2002: 

-1 —Staff Re por ts 

—— --- 

— ~~S!isserBegjn^^~ - ^ --—— 

——^SiintR^aselTme--—- 


All teachers will adhere to th« 

^avs) unless specie. In th^ou,^out t^e school year 

Upon mutual agreement- nf k«i-u 

Classroom teacher ''^I^ed to work more Hme than a regular 
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LODI PUBLIC SCHOOLS 
Lodi, New Jersey 

time schedule 

THOMAS JEFFERSON MIDDLE SCHOOL 
effective SEPTEMBER 1 , 2001: 


—ftaffReporte 





_ 8:30 a.m 
_8-'35 a.m . 
8:40 a.m 


Effective September l, 2002: 

C 4 —r\ _ 



3.'10 p.m. 


— — n r 

-S taff Release Timo - 

■ Ston/hnl,y ^ Time and day before 


Whetrer^ta'Zlri T ^ 

.V tbe Pnn.pa, 

scbedole tbrougbout tbe scboo, year («■ 

that meets the STf a^ s'Tudenblnd If t^B program 

necessary, the teachers' repoitlng time and ml determines it to be 

s^^uling of student instruction. However no^sS ‘’® ^^ggered due to the 

wod< more time dran a regular ciassr^m teacher 








'*‘**"**^*. if-'*! 







LODI PUBLIC SCHOOLS 
New Jersey 

time schedule 


_8:00 a.m. 
_2:50 p.m 


nxun SCHOOL 

effective SEPTEMBER I, 2001: 


_ Staff R6pofts 

-JSSSi£ase5me[~ --———. 


«"’en there is a reo,, ^ 

All teachers will adhere fn rho . 1 , 

^ays) on,ess speoheO school vear aS4 

Upon mutual agreemenr ^r 

scheduling of student ms^^ «- shall ^"s^Je^d" “u^t^r^: 

Classroom ZZr "'required to work more time than a regular 






1 

2 

3 

4 

5 

6 

7 

8 

9 

10 
11 
12 

13 

14 

15 


liA 



teachers saury guide 2014 

BA 
-14-1 




1 

2 

3 

4 

5 


42,533 

43,959 

44,569 

45,404 

46,124 


2015 
BA+30 

14:ii 


43,789 

45,215 

45,825 

46,660 

47,381 


6 

47,324 

48,581 

7 

48,624 

50,121 

8 

49,864 

51,542 

9 

51,124 

52,798 

10 

52,569 

54,246 

11 

54,074 

55,751 

12 

55,624 

57,301 

13 

60,124 

61,801 

14 

69,580 

71,366 

15 

86,534 

88,475 


on 9/l/iishall^ ~ ^ 0 ' 2015 

/14 shall move on 2 / 1 / 15 ) 


MA 
14-1» 


45,465 

46,891 

47,501 

48,336 

49,057 

50,258 

51,557 

53,010 

54,266 

55,715 

57,216 

58,767 

63,267 

73,157 

90,644 


MA+30 

04^5 

47,773 

49,199 

49,809 

50,644 

51,363 

52,771 

54,283 

55,735 

56,989 

58,647 

60,361 

61,911 

66,411 

76,505 

94,286 
•ble to move 


SI 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 
11 
12 

13 

14 

15 
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TEACHERS SALARY GUIDE 2015-2016 


SliE 

BA 

-15-lg 

BA+30 

1 

42,533 

43,789 

2 

43,959 

45,215 

3 

44,569 

45,825 

4 

45,404 

46,660 

5 

46,124 

47,381 

6 

47,324 

48,581 

7 

48,624 

50,121 

8 

49,864 

51,542 

9 

51,124 

52,798 

10 

52,569 

54,246 

11 

54,074 

55,751 

12 

55,624 

57,301 

13 

60,124 

61,801 

14 

69,580 

71,366 

15 

86,534 

88,475 


64 




MA 

■15-16 

MA+30 

■15-16 

SIEI 

45,465 

47,773 

1 

46,891 

49,199 

2 

47,501 

49,809 

3 

48,336 

50,644 

4 

49,057 

51,363 

5 

50,258 

52,771 

6 

51,557 

54,283 

7 

53,010 

55,735 

8 

54,266 

56,989 

9 

55,715 

58,647 

10 

57,216 

60,361 

11 

58,767 

61,911 

12 

63,267 

66,411 

13 

73,157 

76,505 

14 

90,644 

94,286 

15 
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LONGEVITY: 


B 


^1600 

year anniversary date. ^ employee's isth 

An additional $1600 shall be received in q»nr „ 
employee's 1 7th anniversary date. following the 

An additional $1600 shall be received in Cnnr k 
the employee's 20th year anniveisary date. ^ 

An additional $1600 shall be receiverf in c . 
the employee's 24th year anniver«,y date 



extra curricular activities guide 

SCHEDULE B 


POSITION 


Afro-American Club 

2013-2016 

Amnesty International 

$957 

Arts and Crafts Advisor 

$957 

Asian-American Club 

$2,526 

Assistant Cheerleader Sponsor 

$957 

Biology Ub Assistant 

$5,508 

Cheerleader Sponsor - LHS 

$1,298 

Cheerleader Sponsor -TJMS 

$7,680 

Chemical Hygiene Officer 

$4,017 

Chemistry Lab Assistant 

$2,433 

Chess Club 

$1,298 

Debating Club 

$957 

Ecology Club 

$957 

Financial Manager 

$957 

Fishing Club Advisor 

$6,823 

Foreign Language Club 

$957 

Freshman Class Advisor 

$869 

Future Lawyers Club 

$2,105 

Future Teachers 

$957 

Homemaking Club 

$957 

Inter-Act Club 

$957 

Intramurals - Per Month 

$957 

Intramurals Bowling - Per Month 

$1,528 

Jazz Band 

$1,020 

Junior Class Advisor 

$1,621 

Just So No Advisor - Stipend Per/Psn 

$2,105 

Key Club - Stipend Per Person 

$957 

Latin Club 

$1,916 

Lead Nurse 

$957 

$3,162 


66 
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Library Council Advisor 


Marching Band Director 

$1,298 

Marching Band Drill Instructor 

$11,107 

Marching Band Drum Instructor 

$3,447 

Marching Band Unit Advisor - Aide 

$3,447 

Math Club 

$3,447 

Math Team Advisor 

$957 

5 •’"’Sram (Per diem rate 

$1,437 

Musical Director & Drama Club Advsr 

$10,838 

Musical Assistant Dirertor 

$2,594 

Musical Orchestra Conductor 

$1,858 

National Honor Society 

$1,858 

Newspaper Business Manager 

$3,443 

Newspaper Editorial Manager 

$1,378 

Photography Club Advisor 

$2,871 

Physics Lab Assistant 

$957 

Saturday School Advisor 

$1,298 

$957 

School Bank 

$2,675 

Science Club 

$5,747 

Science League Advisor 

$957 

Senior Sponsor 

$1,437 

Ski Club 

$4,013 

Sophomore Class Advisor 

$860 

Student Council Advisor - LHS 

$2,105 

Student Council Advisor - TJMS 

$4,013 

Varsity Club 

$2,157 

Video Club Advisor 

$957 

Yearbook Advisor - TJMS 

$5,747 

Yearbook Business Advisor - LHS 

$5,234 

Yearbook Editorial Advisor - LHS 

$3,821 

Italian-American Club (LHS) 

$6,982 

Creative Writing Club (TJMS) 

$957 

$957 
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Technology Club Advisor (TJMS) 
Choir Advisor (TJMS) 

Gifted and Talented Teachers 


$957 

$1,082 

$1,530 


this distrirt are 
regular instructional program of the school. 

Se«rtI!rvIr,i!„Tthe ■“ -■‘h 

rom the Lodi Education Association Negotiation Team. 


Key Club (not to exceed two 
advisors per school) shall be 


advisors) and Just Say No Ciub (not to exceed two 
compensated at the negotiated stipend per person 
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athletic coaches salary guide 

SCHEDULE C 


POSITION 

Head Football 
First Assistant Football 
Assistant Football 
Assistant Football 
Assistant Football 
Assistant Football 
Head Soccer (Boys & Girls) 
Assistant Soccer (Boys & Girls) 
Head Tennis (Girls) 

Head Tennis (Boys) 

Head Basketball (Girls) 
Assistant Basketball (Girls) 
Head Basketball (Boys) 
Assistant Basketball (Boys) 
Assistant Basketball (Boys) 

Head Bowling (Coed) 

Head Wrestling 
Assistant Wrestling 
Head Baseball 
Assistant Baseball 
Head Softball 
Assistant Softball 
Head Track (Boys) 

Assistant Track (Boys) 

Head Track (Girls) 

Assistant Track (Girls) 

Basketball - TJMS (Boys) 
Basketball - TJMS (Girls) 

Volleyball (Girls) 

Assistant Volleyball (Girls) 


2013-2016 

$10,876 

$7,619 

$7,619 

$7,619 

$7,619 

$7,619 

$9,681 

$6,968 

$7,354 

$7,354 

$9,681 

$6,968 

$9,681 

$6,968 

$6,968 

$6,538 

$9,681 

$6,968 

$9,681 

$6,968 

$9,681 

$6,968 

$9,681 

$6,968 

$9,681 

$6,968 

$5,996 

$5,996 

$9,681 

$6,968 


the following procedure: 








extra stipends 

SCHEDULE D 


POSITION 


Director of Activities 

2013-2016 


$5,395 

Home Instruction-Hourly Fee 

$510 


$41 


2502320V4 


70 




